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Code of Conduct

For more than 60 years, CS WIND Offshore (CSWO) has built its business on quality, safety and
integrity. As a global company operating in the renewable energy industry, we are committed to
conducting our business responsibly — environmentally, socially and ethically — and in
compliance with applicable national and international laws, regulations and recognized standards.

Our reputation and long-term success depend not only on the products and services we deliver,
but also on how we conduct ourselves. Every person working for or on behalf of CSWO, as well as
our business partners, contributes to our impact and has a responsibility to act with integrity and to
protect the trust placed in us by our colleagues, clients, business partners and the communities
impacted by our activities.

This Code of Conduct (“the Code”) sets out the principles, commitments and standards of
behaviour that guide how CSWO conducts its business and how its representatives and business
partners are expected to act. It defines a common framework for responsible conduct across all
operations and business relationships.

The Code is informed by internationally recognized standards for responsible business conduct,
including the OECD Guidelines for Multinational Enterprises and the UN Guiding Principles on
Business and Human Rights, as well as by CSWOQO'’s own risk-based due diligence processes,
including its Double Materiality Assessment.

The principles and commitments set out in this Code should be appropriately reflected through
policies, procedures, guidelines and contractual obligations.

The Code has been reviewed by Executive Management and approved by the Chief Executive
Officer (CEQO) of CSWO
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Chief Executive Officer
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Scope
The Code applies to:

¢ All employees and individuals working for or on behalf of CSWO, including members of the
Board of Directors, agency workers and on-site subcontracted personnel.

e All business partners, including suppliers, contractors, subcontractors, agents, and other
third parties engaged in CSWOQ'’s value chain

Accountability and application of the Code

All individuals working for or on behalf of CSWO, as well as business partners, are responsible for
upholding the standards set out in this Code. These responsibilities include:

e Adherence
Understanding and following the principles outlined in this Code, acting with integrity, and
seeking guidance whenever uncertainty arises.

e Ethical Conduct
Ensuring that decisions and behaviours consistently reflect CSWQO's principles and
expectations established in this Code.

¢ Reporting Concerns
Raising concerns through appropriate channels when aware of conduct that may be
inconsistent with this Code.

o Cooperation in compliance (only for Business Partners)
Business Partners must acknowledge and adhere to the principles of this Code, provide
documentation demonstrating alignment upon request, and cooperate with CSWO in
compliance assessments such as on-site visits or audits.

Consequences of non-compliance

Failure to comply with this Code, by any individual working for or on behalf of CSWO may result in
disciplinary measures including formal warning, suspension or dismissal. In the case of Business
Partners, non-compliance may affect the continuation of the business relationship.

CSWO Commitments and Expectations

The following sections set out CSWOQO’s key commitments and expectations towards all individuals
working for or on behalf of CSWO, as well as business partners in relation to 1) business conduct,
2) human rights 3) labour rights and 4) environmental responsibility.
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1. Business Conduct:

1.1.

1.2.

1.3.

1.4.

1.5.

1.6.

1.7.

1.8.

1.9.

1.10.

1.11.

Regulatory compliance
Comply with all applicable laws and regulations of all countries in operation.

Management Systems
Maintain appropriate management systems that operationalize and ensure compliance
with this Code.

Human Rights and Environmental Due Diligence

Conduct risk-based due diligence to identify, prevent and mitigate adverse impacts, related
to social, environmental and biodiversity, across operations and the value chain, and
address harm where impacts are caused or contributed to.

Supply Chain Transparency

Develop and promote supply chain transparency, material traceability and chain of custody
to identify and mitigate sourcing risks and impacts, including those related to conflict-
affected and high-risk areas and conflict minerals.

Export, trade and sanctions
Comply with applicable export control, trade and customs laws and regulations, including
economic sanctions.

Value Chain Responsibility
Require business partners to adhere to the principles set out in this Code or equivalent
standards and to promote these principles within their own supply chains.

Conflicts of interest
Avoid conflicts of interest and manage those that may arise which can negatively influence
business relationships.

Anti-bribery and corruption
Refrain from offering, giving, accepting or tolerating bribes or facilitation payments.

Competition
Respect competition laws, not participate in price-fixing, market or customer allocation,
market sharing or bid rigging with competitors.

Cybersecurity, Data Privacy and Intellectual Property
Secure the corporate infrastructure against breaches, ransomware and other cyber-
attacks. Handle personal data collected appropriately and respect all Intellectual Property.

Whistleblower Mechanism

Provide safe, accessible and effective channels for internal and external stakeholders to
anonymously raise any serious concerns, including any suspicion or knowledge of illegal,
unethical or irregular conduct and ensure protection from retaliation.
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2. Human Rights

2.1. Human Rights
Respect and promote respect for internationally recognised human rights of all right
holders.

Human Rights are understood as the rights reflected in the International Bill of Human
Rights and United Nations Declaration on the Rights of Indigenous Peoples. These rights
include, among others, the right to dignity, equality, non-discrimination, privacy, health, and
fair living and working conditions.

Respect for Human Rights must take place following with the United Nations (UN) Guiding
Principles on Business and Human Rights, which entails having a policy commitment to
respect human rights, conduct human rights due diligence and provide or participate in
mechanisms for access to remedy for affected right holders.

3. Labour rights

Uphold internationally recognised labour rights, namely the Fundamental Principles and Rights at
Work adopted by the International Labour Organization, namely:

3.1. Freedom of association and the right to collective bargaining
Respect freedom of association and the effective recognition of the right to collective
bargaining, including respecting workers’ rights to freely associate, form or join
organisations of their choosing, and engage in collective bargaining without fear of
intimidation, harassment or retaliation, in accordance with applicable law.

3.2. Elimination of all forms of forced or compulsory labour
Eliminate all forms of forced or compulsory labour, including practices such as human
trafficking, debt bondage, coercion or restriction of workers’ freedom of movement, and
ensuring that all work is undertaken voluntarily and that workers are free to leave
employment.

3.3. Abolition of child labour.
Abolish child labour, including ensuring that no person is employed below the legal
minimum working age and that young workers are not exposed to hazardous work or
conditions that may harm their health, safety or development.

3.4. Elimination of Discrimination and Harassment
Eliminate discrimination with respect of factors such as age, gender, nationality, sexual
orientation, political affiliations, amongst others and prevent bullying, harassment and
other forms of inappropriate or abusive behaviour. Ensure that recruitment, employment
and development decisions are based on qualifications, skills, competency and merits.
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Safe and healthy working environment.

Provide a safe and healthy working environment, through an effective Safety Management
System, that includes appropriate and preventive measures to protect workers’ physical
and mental health, addressing risks and hazards, and promoting a culture of safety
through training, awareness and continuous improvement.

In addition to the fundamental principles and rights at work defined above, CSWO is also
committed to the following employment practices, relevant to its industry, and expects its business
partners to uphold equivalent standards:

3.6.

3.7.

3.8.

3.9.

3.10.

Recruitment practices

Ensure that all workers, including those recruited through third-party agencies are not
charged recruitment or placement cost.

Ensure all employees receive clear, written information at the start of employment outlining
their basic terms, rights and duties; and have their freedom of movement respected,
including by not retaining identity documents or using practices that create dependency or
coercion.

Working conditions
Comply with applicable legal requirements on working conditions, including maximum
working hours, shift patterns, rest periods, overtime, vacations and paid leave.

Worker’'s accommodation
Ensure that any accommodation provided to workers is safe, hygienic, and can support
adequate and dignified living conditions

Employee training and awareness
Promote employee development through adequate training and ensure workers are aware
of their labour rights through effective communication.

Grievance mechanisms

Provide workers with access to channels and procedures through which they can raise
concerns and complaints, solve workplace disputes and allow them to exercise their rights.
Protect workers who use these channels from retaliation.
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4. Environmental responsibility

4.1. Environmental regulations and permits
Comply with applicable environmental laws, regulations and international standards and
always maintain required permits, licences and approvals of operation.

4.2. Environmental Management System
Maintain an active and effective Environmental Management System to manage, monitor
and continuously improve the environmental performance of own operations.

4.3. Pollution prevention
Conduct activities in a manner that seeks to prevent or minimise harm to the environment
and biodiversity in own operations and across value chain.

4.4. Energy and Climate Change
Monitor energy consumption and aim to continuously improve energy efficiency.
Calculate Green House Gas (GHG) emissions, following internationally recognized
standards, for own operations and value chain and aim to systematically reduce GHG
emissions increase the share of energy sourced from renewable sources

4.5. Resource and Waste management
Use resources in an efficient manner, promoting material efficiency and circular economy
practices and minimize waste generation.
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